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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAR THEOPHI LUS TRAI NI NG COLLEGE

Name of the head of the Institution

Dr. K Y. Benedict

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04712533518
Mobile no. 9387829922

Registered Email

nttctvnml5@ahoo. com

Alternate Email

ntctvnl5@nail . com

Address Mar |vani os Vidya Nagar, Nal anchira,
Thi ruvanant hapuram Keral a, Pin-695015

City/Town Thi r uvanant hapur am

State/UT Ker al a

Pincode 695015




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. Laji Varghese
Phone no/Alternate Phone no. 04712530074

Mobile no. 9846377011

Registered Email

technol aji @nmail.com

Alternate Email

| aj i var ghese@ cl oud. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nttc.ac.in/reports

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. nttc.ac.in/reports

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
2 A 3.25 2014 21- Feb- 2014 20- Feb- 2019
1 A 3.21 2005 28- Feb- 2005 27- Feb- 2010
6. Date of Establishment of IQAC 01- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Sumrer School Enri chnment

03- Apr - 2019

500



http://www.mttc.ac.in/reports
http://www.mttc.ac.in/reports

Cour ses 60
Oientation Progranme for 14- Mar - 2019 178
CRACS Skill Training 1
Programe for |nnovative
Sci ence Learning
I nternati onal Wnens Day 11- Mar-2019 240
Cel ebration 1
Nat i onal Sci ence Day 26- Feb- 2019 175
Cel ebration (Sponsored by 2
Kerala State Council for
Sci ence, Technol ogy and
Envi ronnent, KSCSTE)
ADHAR Enr ol nent and 15- Feb- 2019 186
Awar eness Drive 1
ADHAR Enrol | nrent and 04- Feb- 2019 412
Awar eness Drive 2
LMS Orientation Programe 25-Jan- 2019 330
and Busi ness Concl ave 1
Dr. K  Sivadasan Pillai 17- Dec-2018 300
Conmmenor ati on & Regi onal 1
wor kshop on I ntegrated
B. Ed.

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Cel ebration

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
MITC Nat i onal KSCSTE 2019 10000
Sci ence Day 1

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 11

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6938_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6938_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6938_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

LMS Orientation Programme and Busi ness Concl ave

Internati onal Whnens Day Cel ebration

Orientation Progranme for CRACS Skill Training Progranme for |nnovative Science
Lear ni ng

Summer School Enrichment Courses

Nava Keral a Karunya Deepam An initiative of the college to help the thousands
who | ost their belongings in the flood that hit Kerala during the year

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Continuous interaction with parents Di scussed and Renedi ed Student issues

W Fi Enabl ed Digital Canpus Install ed Digital hotspots at regul ar
interval s

I ntegrate Admi ssion Mddule in LM5 Effortl ess and transparent adm ssion
process ensured

Mont hly Action Pl an Enabl ed snoot h execution of Chal ked out
pl ans

Digital Profile creation for Staff and ([Fulfilled with the support of
St udent s Centralized LM5 System

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent Counci | 27- Feb- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?




16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Learner nanagenent system powered
by Enmstem Technol ogi es Bangl ore was
fully made functional during the
present academi c year. The LMS was
installed as a stepping stone in the
devel opnent of the college and in
compliance to the mandates of the QC
whi ch was functioning in tandemwith
NAAC to ensure the Quality of Teacher
Education institutions at that point of
time. The installation of the LM5
system was very beneficial to the
students owi ng to ease of use and total
transparency in admi ssion and teaching
| earni ng process and extended to the
final evaluation too. The students were
enpowered as they were given their user
nanes and passwords with which they
could check their grades and results of
i nternal exam nations online. The
teachers too were able to use the LM
to systemati ze and better organize
their class work. Adm ssion Mdul e

St udent Data Mdul e Faculty Profile
Modul e Regi stration Fee Mddul e | nternal
Mar ks Modul e Ti me Tabl e and Attendance
Modul es Reports Mdul e Feedback Modul e

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

In Mar Theophilus Training College the academ c year starts with a series of
faculty meetings and | QAC neetings to neticulously plan and finalize the course
of action for the coming year. One of the first activity is to go through the
f eedback and identify possible areas of weakness. Then the acadenic cal endar is
prepared in agreenent with the course w se academ ¢ cal endars given by the
Uni versity. The teacher designated finalizes the college calendar taking into
account all suggestions and requisites suggested in the afore nentioned
neetings. The students are given the college calendar at the tine of adm ssion
Each of the activities of the college are docunented in the log book. It is




made conpul sory that staff |level and student |evel planning is conducted before
t he progranmme and eval uati on of the sane happens after conpletion. in order to
include all the inportant aspects of teacher education in the activity list of
ten clubs are forned in the college. The planning forumof the college
organi zes neticul ous pl anni ng and pooling of ideas. reading and oratory club
sharpens the conmuni cation skills and English | anguage conmand. ECO cl ub
devel ops environnmental val ues and sustainable [iving practices. wonen’s club
organi zes activities for gender sensitization and wonmen enpowerment. nedia club
of the coll ege opens up avenues for developing nedia literacy. Al CUF club the
val ue incul cation club ensures incul cation of universal values, national val ues,
and organi zes celebration of festivals days of national inportance.Creative
club of the college nurtures creativity and popul ation club offers awareness on
denographi ¢ factors. health club gives training in aerobics and yoga. |ICT club
of the college offers training in nultinmedia content devel opnment. tourismclub
devel ops awar eness about bal anced growth and sustai nabl e devel opnent. there are
si X subject associations that organize activities for ensures enriched optiona
experience. periodical tests are conducted by teachers. micro teaching | essons
criticisns,denonstration and di scussion | essons nould the buddi ng teachers.
students mmintain a student diary where the docunent all the academ ¢ and co
schol astic activities of the institution. there is academc field visit and
social visit to develop the affective domain of the students. the peer
eval uation strategy introduced in the college hel ps the students grow as a
team the invited talk series and other acadenic get togethers ensure 360
degree teacher netanorphosis. five day conmmunity living canp is organized for
cultivating social commtnment. forty days of practice teaching enables the
student teachers get a feel of the school and to understand the practica
difficulties encountered by the teachers. the long tour visiting other states
devel ops a feeling of nationalismand one day tour ensures the visit to places
of inportance in the state. Miuch inportance is given to collecting feedback
after each activity and to the final feedback offered at the end of the
academ c year. These help is shaping the future of the institution and enhances
institutional planning.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
| NFORMATI ON nil 01/ 08/ 2018 180 Enpl oyabi l it Conmput er
AND COVMUNI C y Ski Il
ATl ON
TECHNOLOGY
COMMUNI CATI V nil 01/ 08/ 2018 180 Enpl oyabi lit Commrunicati o
E ENGLI SH y n Skil
COURSE
Life Skill nil 01/ 08/ 2018 60 Citizenship I nter
Devel opnent per sona
Cour se Rel ati onshi p

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the




affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 46 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Yoga Aerobics 01/ 08/ 2018 24
Basi cs of Table Tennis 02/ 01/ 2019 20

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Optional Field Visit 50
VEd Field Visit 12
BEd Internship at Practicing 50
school s
VEd Internship at sel ect 12
Col | eges of Education and
Teacher Education
institutions

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The college follows a structure of 360 degree eval uation. The feedback of the
students being the primary stakeholders is collected by the faculty advisors in
class ans centrally by the Principal identifying the various mlestones in the
academ ¢ year. Student feedback is obtained after each senester in witing and
it is scrutinized by the | QAC cormittee to see the suggestions of students with
regard to the various formation activities. The opinion of the parent is

consi dered with utnost inportance as they are the secondary stakeholders in the
process. The feed back of the parents is obtained periodically. there is a PTA
executive which neets periodically. there are three general body neeting of




PTA. After University end senester exanms parents are invited to the college to
gi ve feedback The feedback of the teachers too is obtained by the college | QAC
and planning forum after each inportant programe. The brai nstorning sessions
are docunented by one of the staff nmenmbers and new action strategies are forned
for subsequent programres. The staff nmenbers are al so eval uated by their peers
to enabl e avoi dance of mi stakes. The feedback of enployers is obtained during
practice teaching and during spells of internship. The findings fromthe
feedback are quantitatively listed and subjected to analysis by the college in
the day to day functioning and in policy planning.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Engl i sh, 50 1820 50
Mal ayal am Mat h
emati cs, Physi ca
| Sci ence, Nat ur a
| Science,
Soci al Sci ence
VEd Educat i on 25 41 12
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 50 13 12 4 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 4 10 10 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

communicative English class is given to the students

Tutorial system provides scope for students to get individual guidance from their respective teachers. The
Faculty advisors provide individual support to their respective classes. Core Teachers assist the students
through their classes and individual Special interest clubs where students can follow their course of interest.
Guardian angel, a traditional student mentoring practice in the system, ensures individual mentoring. Guidance is
given during project Optional tutorial hours are used for mentoring Guidance and counselling cell also offers
service Association activities and 10 clubs of the college open possibilities for individual influence ICT and




Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

63

16

1: 4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

11

1

0

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd B. Ed 1 21/ 09/ 2018 19/ 02/ 2019
BEd BEd 2 30/ 03/ 2018 20/ 07/ 2018
BEd BEd 3 28/ 09/ 2018 30/ 01/ 2019
BEd BEd 4 29/ 03/ 2019 05/ 04/ 2019
MEd MEd 1 26/ 10/ 2018 05/ 04/ 2019

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege had the added responsibility of making the students ready for the
MCQ exami nations. Therefore tine was set apart for conduct of objective type
questions. This was inportant in the perfornmance of students in the fourth
semester online exam nation. C asses usually begin with an informal question
answer session to identify the knowl edge gap in the students and to better
connect with the previous know edge. Periodical tests are conducted by the
teachers. Each of the works by the students is evaluated by teachers. Unit
tests are conducted by the teachers. Student presentations and PPT's are al so
graded by the teachers. Progress of the students is intimated to parents
t hrough the progress card given to students. Parents are also invited
periodically to eval uate the student devel opnent. At the end of each senester
the internal marks are to be uploaded on the LMS and on the university Wbsite.
The students are made to sign the final sheet. Feedback is provided to the
students based on the CE marks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)




Acadeni c cal endar is prepared every year before the conmmencenent of the course.
It gives a clear picture of the course. An activity chart is also included in
the cal endar. Each student is provided a cal endar. The examninations and ot her

activities are conducted according to the activity chart.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. nttc.ac.in/programmes

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VEd VEd Educat i on 5 5 100
B. Ed. BEd Engl i sh, 49 48 98

Mal ayal am M
athematics, P
hysi cal Sci en
ce, Nat ur al
Sci ence,
Soci al
Sci ence

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. nttc.ac.in/reports

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Si vadasan Pi || ai | QAC and Shi vadasan 17/ 12/ 2018

Commenor ati on | ntegrated Pillai Foundation
B. Ed. Wor kshop
One Day Orientation | QAC and Depart nment of 19/ 03/ 2019
Wor kshop on Hi gher Future Studies,
Educati on by Pl anni ng Kar yavat t om
Forum and THEOSA



http://www.mttc.ac.in/programmes
http://www.mttc.ac.in/reports

Wor kshop on Fem ni st | QAC and Research W ng, 04/ 05/ 2019
Pedagogy by Divya S. MITC
Pushpan

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Educati on 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Educati on 1 3.7

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 5

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




No Data Entered/ Not Applicable !!!

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 2 8 4 8
rs/ Wor kshops
Present ed 6 12 10 8
papers
Resour ce 3 5 1 0
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Social Visit to Col | ege Uni on and 4 54
Shal om MSS
Optional Field Ext ensi on W ng 6 48
Visit
Cultural Visit to Col | ege Uni on 2 50
Guru Copi nath
Nadanagr amam
Second Senest er Ext ensi on W ng 3 38
Educational Visit
Annual Theosa Tour | THECSA and Col | ege 5 130
to TBGRI, Maangayam Uni on
Waterfalls,
Kul at hupuzha and
Kudakkat hu Par a

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Awar eness Drive

agency activites activites
ADHAR UCO Bank and ADHAR 2 35
Enrol | rent and | QAC Enr ol | ment




ADHAR Enr ol nent UCO Bank and ADHAR 2 27
and Awar eness | QAC Enr ol | ment
Drive — Phase
Il
Nat i onal KSCSTE and | QAC| Sci ence Day 1 97
Sci ence Day Cel ebration
Cel ebration

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Sharing the [Institutiona |SCERT, Trivan | 06/12/2018 12/ 12/ 2018 12
research [ Visit drum
facilities
Arts and Cul tural Guru 26/ 10/ 2018 26/ 10/ 2018 50
Aest hetics Visit Gopi nat h
Nadanagr amam
Resear ch One Day Jawahar | al 18/ 12/ 2018 18/ 12/ 2018 180
Awar eness Conf er ence Nehr u
on Research Tropi cal
Avenues and Bot ani cal
JNTBGRI Gar den and
Resear ch
Institute

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Number of

Date of MoU signed

Purpose/Activities

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development




2.

8

2.

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Classroonms with W-Fi OR LAN Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Partially 4.2 2002
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 12647 2532265 158 47496 12805 2579761
Ref er ence 9139 3198629 2895 9146 3201524
Books

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 1 1 0 0 1 50 0
g
Added 0 0 0 0 0 0 30 0
Tot al 25 1 1 0 0 1 80 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

80 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure




4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5.42 5. 89 3. 68 3.92

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has an efficient systemfor naintaining and utilizing physical,
academ c and support facilities - l|aboratory, library, sports conplex,
conputers, classroons etc.laboratory facilities available for science students.
every year chemicals and apparatus and other objects required for |ab
activities are purchased. students are given sufficient time for conducting
experinments in the lab. conputer lab is utilized by students when ever
requi red. Hands-on practice is given during technology classes. |anguage lab is
utilized to devel op cormmand of English | anguage. Psychology lab is also
avai |l abl e were students conduct psychol ogi cal experinments. Each optiona
subj ect has a nethod |ab which offers facility for the students to conduct
optional experinents. library is divided into three parts. all students can use
the readi ng room and reference space according to their requirenments. the
Iibrary has a physical and digital catal ogue system each optional class is
allotted a tine slot for borrow ng books. each optional class has an opti onal
library where all the essential books are kept. students can al so donate books
to the optional library. the college has a stadium (common for all the
institutions in the canpus), a basket ball court and two shuttle badm nton
courts. facilities for table tennis and carons are also available in the
col | ege.

http://www.mttc.ac.in/reports

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal e-Grantz 21 181685
b) I nternati onal 0 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Orientation 14/ 03/ 2019 178 Sci ence O ub

Programe for CRACS
Skill Training
Programe for

I nnovati ve Sci ence



http://www.mttc.ac.in/reports

Lear ni ng

I CT Skill 06/ 08/ 2018 25 ICT Club MITC
Devel opnent
YOGA 08/ 08/ 2018 50 Health C ub MITC

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Opt i onal 40 42 18 30
Wi se
Conpetitive
Exam
Trai ni ng
2019 Opt i onal 32 40 14 28
W se
Conpetitive
Exam
Trai ni ng

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Lords School 46 7 JSPM G oup, 5 2
, Tvm Sar voda Pune, Del hi
ya. Publ i c
Nal anchira, School
Sandeepani
Vi dya
Mandir, Tvm
St. Thomas
School ,
Mukkol a
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme




enrolling into admitted to
higher education
2019 23 B. Ed. Educati on Govt, Aided | M Ed./MPhil
2019 3 M Ed. Educati on CGovt, Aided Ph. D.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 6
SET 31

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPARKZ -2018 Institution |evel 180
Navadal am — Arts Fest of Institution |evel 125
the 62nd Col | ege Uni on
Annual Sports Meet Institution |evel 120

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Year,
deci si on maki ng,

Research Counci |

and suggesti ons.

Fest are conducted by the Union.
and other colleges are al so organi zed by the Coll ege Union.

has representation in the Gievance Cell,
other commttees in the Coll ege.
activities of the college are planned by the teachers (First
which is followed by a discussion with the students to gather their opinions
The students play a leading role in inplenmentation.

and al |

NAAC Core Tea,

Students have role in decision making. They play a | eading role in decision
maki ng pl anni ng and organi zing activities.
Union is selected. The College Union is given a prom nent
pl anning of activities and | npl enentati on.
The various conpetitions held in the college

In the begi nning of the Acadenmnic

role in
The Arts Sports

The Col I ege Uni on
Li brary Counci |
Each of the
| evel planning),

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

THECSA the ol d students associ ati on has been an integral

It has been instrunental

part of the college.
in knitting together the glorious past of the college

with its prom sing tonorrow. Every year THECSA fest is held on the second




Saturday of January. It is a one day event that all Theophilites | ook forward
to. The alumi of the college cones back to their alma mater to share their
experience and neet the generations added every year. It is in the Theosa Fest
that awards and recognitions of the alumi are acknow edged and honoured. The
THEGCSA fest binds the college in one firmtradition of universal |ove and

br ot her hood. The THECSA fest was held in the college auditoriumon 12/01/2019.
This year also THECSA took effort to honor all alumi who had secured doctora
degrees. It also recognized its nmenbers with award to M Ed Rank Hol der, Award
for those who cleared NET/ SET and Award for College B. Ed topper in the

uni versity Exam nation. THEOCSA annual |y conducts an essay writing conpletion
for its menbers. In addition to the THECSA nenbers, the faculty of the coll ege
and the present students of the college are given an opportunity to participate
in the conpetition. The topic for the essay witing this year was “The

rel evance of Education during the Floods”. THEGSA tour was conducted to

Tropi cal Botanical Garden and Research Institute at Thenmal a, Maangayam
Waterfalls, Kulathupuzha and Kudakkat hu Para. The tour started fromthe coll ege
early in the morning and returned before 6.30 in the evening. It was a

menor abl e experience to all those who managed to go. The THEGCSA joined with the
pl anning forum of the college to organize a one Day Orientati on Wrkshop on

H gher Education this year. The executive nenbers of the association had joined
in the planning and execution of the workshop. Special efforts were being nade
during the period of floods in Kerala to reach out to the needy by the nenbers
of the THECSA. Assistance was provided in cash and kind to be given to the

t housands who had lost their hones in the fury of the fl oods.

5.4.2 — No. of enrolled Alumni:

2350

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

Annual get together Annual tour One Day Orientation Wrkshop on Hi gher
Education Bl ood donation canp Special efforts were being made during the period
of floods in Kerala to reach out to the needy by the nenbers of the THECSA
Soci al extension activities

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege practices decentralised adnmnistration to the grassroot level. It
starts fromthe very planning of the academnm c and co-scholastic activities of
the college. There is anple evidence to prove the point in the activities
stated bel ow. e+ NavaKeral a Karunya Deepam The programre had been suggested by
the coll ege union, discussed and finalized in the staff council and executed
with the help of the THECSA and the PTA of the coll ege. The programme had been
pl anned by the students and represented through the coll ege union. The
programe was trimed and finalized by the joint staff commttee which includes
teaching and admi nistrative staff menbers. The participation of the Parent
Teacher association was ensured in the formof blanket perm ssions to their
wards, food and clothing nmaterials and good will in abundance. The THECSA
joined hands with the college union in the collection and distribution of
materials. They had also made sure that the materials reached the right hands.
Thus the programre can be seen as an exanpl e of decentralized planning and
execution. ¢ Role of all Stake holders in conduct of Summer Enrichnent Cl asses




During the nonths of March, April and May all stakehol ders of the college were
nmeticul ously involved in the planning and execution of the summer schoo

cl asses. The student-teachers of the college were given the task of identifying

the areas where intervention was necessary and cl asses need to be provided as a
means of intervention. They were also entrusted with the task of contacting

their nmentor teachers and collecting data at the primary level. The faculty of
the col |l ege undertook the course design and brought out the various courses
whi ch coul d be given to the school students during the sunmer holidays. The
adm ni strative staff of the college assisted with all necessary support to

i npl ement the programe. The senior faculty nenbers took the role of progranme
managers and took turns to do the administration and snmoot h conduct of the

courses. The nenbers of THECSA took the role of skill trainers and teachers and

hel ped in the conduct of the programmre. The Principal evaluated the day to day

events and provided constructive feed back

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Resear ch and Devel opnent The coll ege has a well equi pped
Research Centre functioning under the
University of Kerala. Dr. K Y.Benedict,
Dr. G by Gevarghese and Dr. Maya S, Dr.
Joju john, Dr. Bindu.B. , Dr. Laji
Varghese and Dr.Ancy.A. S. who are
menbers of the teaching faculty are
rendering their service as research
guides of the Centre. Dr. Reetha Revi
and Dr. Smitha S of S.N Training
Col | ege Nedunganda, Varkal a have al so
j oi ned as Research CGuides of the
Centre. In collaboration with the M Ed
faculty, the Research Wng O ganized
one National Colloquiuns this acadenic
Year. The Publication wing of the
college is consistently engaged in the
effort of publication of the Research
Journal, Teacher Learner and Society
and the College News Letter, Mar
Theophi | us Canpus Pulse. It is also
note worthy that the |ISSN nunbered
Journal of the coll ege has been
recogni sed as an approved Research
Journal in the faculties of Education,
Physi cal Educati on and Psychol ogy by
t he respective board of studies of the
University O Keral a.

Curricul um Devel opnent The col | ege gives utnost inportance to
curriculum devel opment. A host of
creative activities are organi zed to
ensure creative teacher personality
i nthe students. The curricul ar planning
and devel opnent of academi c year
cal endar is done in a neticul ous




fashion. Co curricular activities also
findsignificant inportance in the
curriculum The ten clubs of the

col |l ege, Col | ege Union and Six Optional
Associ ati ons organi ze creative prograns

Teachi ng and Learni ng

The Col | ege gi ves anpl e enphasi s on
teaching and learning. Al the
activities of teaching and | earning are
neti cul ously planned before the
commrencenent of the academ c year. It
is clearly stated in the coll ege
cal endar. The link practice sessions,
m cro teaching sessions and vi deoshoot
of the classes of student teachers
ensure mai ntenance of quality
i nteaching | earning. Two Sem nars and
One Wor kshop organi zed in the college
i nthe academ c year acted as staff
i mprovenent prograns. The staff visit
to Mysore DePaul Coll ege was al so
benefici al .

Exam nati on and Eval uati on

Peri odic Evaluation is done by the
teachers. The college follows
cont i nuousand conprehensi ve eval uati on
strategy. After the exam nation,
parents areinvited to evaluate the
student performance. Model exans are
conduct ed before every University Exam

Li brary, I CT and Physica
Infrastructure / Instrunentation

The coll ege has state of the art
Library facilities with multiple
catalogs.It is partially automated. The
infrastructure of the college is
devel oped instrict adherence of NCTE
norns. the College has a state of the
art conputer lab with high speed
i nternet connectivity and WFi
connectivity.

Human Resource Managenent

The Human Resource Managenent System of

the College is exenplary.

Creativenmanagerial style is followed by

the Principal. Teachi ng nad Non

Teachi ngstaff work as a team Students
are never harassed. A positive

at nrosphere is muaintained in Teacher-

Student rel ati onshi p.

I ndustry Interaction / Collaboration

The college faculty offer service as
resource persons in various

soci al activities. The coll ege gives
Faculty training to Mar Baselios
Engi neeri ngCol | ege and PMS Denta

Col | ege. Various educational agencies
come for canmpus recruitment in the

col | ege.

Adm ssion of Students

Admi ssi on of Students of done according

to the University regulations. It is
done on-line using the LMS through the




Col | ege Website.
provi des conventi onal
applications for those who require it.

The Col |l ege al so

paper

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Conmpet ent

nodul es of the MS system
used to optim ze resources

Adm ni stration

system

Centralised adm ni strati on and
att endance nanagenent using Bionetric

Fi nance and Accounts

SPARKS-

KPCS PF- Provi dent

Sal ary And Service of Enpl oyees
Fund of Teachers

St udent Admi ssi on and Support

G ant z-

soci ety

| M5 supported by EMSTEM Technol ogi es. e-
Schol arshi p Program for
Econom cal | y weaker sections ofthe

Exam nati on

Online exam nation for
B.Ed .Students Tine table and internal
exans nodul e to schedul e exam nati on

wor K.

4t h Senest er

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr. Laji
Var ghese

Nat i onal
Concl ave on
accreditation
framewor k for
H gher
education
institutions

SNTC Nedunganda

500

2018

Dr. Ancy A S

Nat i onal
Concl ave on
accreditation
framewor k for
Hi gher
education
institutions

SNTC Nedunganda

500

2018

Dr. Maya S

Nat i onal
Concl ave on
accreditation
framework for
H gher
education
institutions

SNTC Nedunganda

500

2018

Dr. G by
Ceevar ughese

Nat i onal
Concl ave on
accreditation

SNTC Nedunganda

500




framewor k for
H gher
education
institutions

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Si vadasan 17/ 12/ 2018 |17/ 12/ 2018 16 0
Pillai Com
menor ati on
I nt egrat ed
B. Ed.
Wor kshop
2018 One Day One Day 18/ 12/ 2018 |18/ 12/ 2018 15 11
Conf erence |Conference
on on
“Research | “Research
Avenues Avenues
and and
JNTBGRI " JNTBGRI ”
2019 LMS Orient |LMS Orient [25/01/2019 [25/01/2019 16 11
ation ation
Programme | Programme
and and
Busi ness Busi ness
Concl ave Concl ave

2019 ADHAR ADHAR 04/ 02/ 2019 |05/ 02/ 2019 16 11

Enr ol nent Enr ol nent
and and
Awar eness | Awar eness
Drive Drive

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Course in
Educati on and
Teachi ng
nmet hods

11/ 03/ 2019

31/ 03/ 2019

21

SUMMER SCHOOL (
MULTI DI SCI PLI NA
RY) in UGG

23/ 07/ 2018

13/ 08/ 2018

21




HUVAN RESOURCE
DEVEL OPMENT
CENTRE,
Kariyavattom T
hi r uvanabt hapur
am

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 1 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

MITC Staff Welfare Fund MITC Staff Welfare Fund Schol arshi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has a very transparent system of financial nmanagenent. The coll ege
adm ni strative wing functioning under the Head accountant naintains al

required records and | og books tracking the flow of noney in the institution.

The cash books are updated on a daily basis and all records are subjected to
internal audit at the close of the week. Al accounts are verified by the

princi pal and counter signed. The accounts are subjected to audit by a

chartered accountant at regular intervals. Al records of the office are

subjected to verification in the University and Governnment Audit during each

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

6.4.3 — Total corpus fund generated

37800

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Managemnent Yes Col | ege Counci |
Counci |
Adm nistrative Yes Managenent Yes Col | ege Counci |
Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. PTA General Body Meetings- To discuss and finalize acadenm c framework 2.
Mont hly PTA Executive Board to consider the |local affairs of maintenance and
student wel fare 3. PTA special comm ssions to study and report on students




stress during practice teaching and issues relating to |ack of nmotivation in
conpetitive exans

6.5.3 — Development programmes for support staff (at least three)

1. Conmmunicative English Program for auxiliary staff- organi zed by English
association 2. Skill devel opment and basic conputer skills - a self |earning
package provided to clerical staff 3. A wrd a day program offered by the
col | ege union for enhancing comunicative skill in English

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Supporting teachers to conplete doctoral studies 2. Encouraging teachers to
undertake Research Cuideship 3. Support for teachers to undertake m nor and
maj or research projects 4. Use of Learner Managenent System 5. Centralized WFi
Canpus

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Si vadasan

12/ 12/ 2018

17/ 12/ 2018

17/ 12/ 2018

300

Pillai Come
nor ati on
I nt egr at ed
B. Ed.
Wor kshop

ADHAR 12/ 12/ 2018 04/ 02/ 2019 15/ 02/ 2019 598
Enr ol ment
and
Awar eness

Drive

2019

Internationa | 12/12/ 2019 11/ 03/ 2019 11/ 03/ 2019 240

| Wonens Day
Cel ebration

2019

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 11/ 03/ 2019 11/ 03/ 2019 224 16
Wnens Day
Cel ebration
Teachi ng A ds 12/ 10/ 2018 12/ 10/ 2018 92 12




Preparation
Wor kshop

Health is 31/ 01/ 2019
Weal th — Tal k
on health
i ssues by ICT

cl ub

31/ 01/ 2019

90

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 0
Braille Yes 1
Software/facilities
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 09/ 08/ 201 1 Soci al Ment al 54
8 Visit to Il ness
Shal om
2018 1 1 26/ 10/ 201 1 Cul tural |Preservin 50
8 Visit to |g Culture
Quru
Copi nat h
Nadanagr a
mam

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HumanVal uesandPr of essi ona

| Et hi csCodeof Conduct f or Va

r Theophi | usTr ai ni ngCol | eg
e

05/ 11/ 2018

Hurmen Val ues and
Pr of essi onal Ethics Code
of Conduct for WMar
Theophi l us Trai ni ng
Col | ege W have to nould
academ cal |y excel | ent
and professionally
conpetent teachers
equi pped with proper
concept ual under st andi ng
and functional efficiency




inter twined with
scientific tenper
appropriate for the new
wor |l d order. W have to
enabl e the students to
create | earning
opportunities that are
adapted to diverse
contexts and learners in
educati onal and outsi de
the cl assroons. W have to
conceptual i ze
andpractically apply
formal and i nf or mal
evaluation strategies to
assess the continuous all-
round devel opnent of the
| earners. W have to
instill a research based
academ ¢ cul ture through
i npl erent ati on of i ssue
based
probl ensol vi ngapproach in
t hestudent teachers. W
have
t oenhancet hepr of essi ona
conpet ence of t eacher
educat ors andnast er
degr eeschol ar st hr ough
action research
andot her col | aborati ve
activities. W have to
pronot et hespirit of
fell owshi p anobng students
acrosscul ture, caste and
creed to equip thento
meet the
Nat i onal andd obal demands
andchal | enges. W have to
| ead
t omeani ngf ul acti onsf or
the social up-liftment of
t heeducat i onal | ybackwar d/
weaker/ m noritysessions
of thesociety. W have
t ouphol dt he habit of
| earning tolive
togetherin a conmpl ex
nodern worl d
of plural i smandmul ti
ethnic-linguistic
diversity. W
havet oenpowert he students
t hrough t hedevel opnent of
i nt egr at edper sonal i tychar
acterized
byl eader shi pqual i ti es,
commi t nent ,




andet hi cal pr of essi onal i sm
Wehave to
acquireproficiency in tea
chi ng, resear ch, ext ensi ona
nd counsel ling and
gui danceser vi cesl eadi ng
t oexcel | ence
i ncl assroont t eacher
educati onpracti ces.
Wehave toinpart conscient
i sati ononconservati on of
envi ronment al di ver si t yand
preventiveneasures
()roverexploitation of
nat ural resources. \Whave
t odevel op an eco-friendly
and pollutionfreelifestyl
ei nsi de and out si de
theinstitution. Todevel op
a positiveattitudet owards
sust ai nabl edevel opnent
Wehave to train the
newgener at i ont eachers
topreserve and transform
We haveto hel p
t hest udents tostrengthen
their varied
baseof uni versal val ue
systemin the
i ghtofspiritual and
enotional intelligences
andcul tural ethos
of t hebest from east and
west W& have to
pr onot econmi t nent
andadher encet o nati onal
val uest hr oughneani ngful a
cti onsuphol di ngconstituti
onal obl i gations. W
havet o devel op the capabi
litiesanongt hestudents to
appreciate and interprett
heenvi ronment wi t hi n and
out si de them Whave
topronote the
desi gni ng, conposi ti onand
performance of cul tura
and art fornms onand of f
t hesbge in
vari eddi nensi ons. Wehave
to generate a holistic
vi si onof LokaSar nast ha
Sukhi no. Bhavant hut hr ough
enhancenent
of appr eci ati on of Sat hyam
Si vam andSundar am

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

Envi ronnent al day 05/ 06/ 2018 06/ 06/ 2018 51
cel ebrations
Health is Wealth — 31/ 01/ 2019 31/ 01/ 2019 97

Tal k on health
i ssues by ICT club

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Annual Sports Meet — Gving inportance to physical and nental well being of
the students, creating in thema spirit of sportsman spirit, Cooperation and
fell owship ¢ Yoga Awareness and Practice — This creates in the |learners a
spirit of unity of mind and body. Conduct of friendly shuttle and basket bal
games. Purchase of portable table tennis court. Training in table tennis. -
Green canpus — Ban on use of plastic and pronoting the use of paper and cloth
bags. C asses on how to nmake paper bags were conducted. Pronoting the use of
cycl es for nearby conmuting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e A learning nanagenent systemis a software application for the
adm ni stration, docunentation, tracking, reporting, automation and delivery of
educati onal courses, training prograns, or |earning and devel opment prograns.
The | earni ng managenent system concept energed directly from e-Learning
Adapt ati on of Learner Managenent Systemin Adnission— One of the First Training
Colleges in Kerala to all for the applications online, Mar Theophilus Training
Coll ege had to get perm ssions fromthe Governnment and the University to offer
its applications online. The college has streaned lined its acadenic and
eval uation activities to optim ze the use of the LM5. The setting of tine
table, allocation of classes, processing of period w se attendance, cal cul ation
of attendance eligibility for exam nations, the distribution of weightage to
subj ects, managenent of practicum assignnents and internal exam nations. In
order to give an idea of the systemthe LM5S Orientation Programme and Busi ness
Concl ave was conducted on 25/01/2019. The students were given separate sessions
on how to use the facilities of the LMS. ¢« NavaKeral a Karunya Deepam (15/09/18
to 17/09/18) The NavaKeral a Karunya Deepam had been a response to the
sufferings of the public of Kerala owing to the Flood. The programme had been
undertaken as an outreach activity of the college in response to the Chief
mnister’s call to the youth to join hands to rebuild Kerala. It had been
suggested by the coll ege union, discussed and finalized in the staff counci
and executed with the help of the THECSA and the PTA of the college. The
programe had been planned by the students and represented through the coll ege
uni on. The programe was trinmred and finalized by the joint staff commttee
whi ch includes teaching and adm nistrative staff nenbers. The participation of
t he Parent Teacher association was ensured in the form of blanket perm ssions
to their wards, food and clothing materials and good will in abundance. The
THEGCSA j oi ned hands with the college union in the collection and distribution
of materials.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nttc.ac.in/reports

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



http://www.mttc.ac.in/reports

thrust in not more than 500 words

The col |l ege has chosen as its vision the achi evenent of excell ence through
Divine illum nation. The college stands for Enlightennent Excell ence and
Enpower nent real i zi ngt he Fat herhood of God and Brotherhood of man so as to
moul d a cognitively enriched, affectively balanced, norally upright, socially
committed and spiritually inspiredteachers for Bharath and rest of the world
t hrough an organi zati onal structure andadm nistrative frame work characterized
by a denocratic and egalitarian outl ook. The college plans its activities in
tune with its vision statenent. The institution conducts inter religious prayer
neets before the onset of every nmjor event in the college. The students feel
the need to recogni ze the fatherhood of God who rightly rewards every honest
effort. The students-teachers are taught to think beyond the confines of the
religion. Everyday at the college starts with a norning prayer at the college
chapel . Students and teachers fromall religions participate in it. Students of
Mar Theophi l us understands that quality is not a natter of chance but a result
of persistent effort. The students are nade to realize that they are living in
a world of science and technol ogy where the constrains of tinme and space can be
won whi |l e accepting the fact that the spiritual well being of the individual is
al so equally inportant. Thus the persistent efforts which | eads to success
reflects the nmotto - Dominus Mea Il luminatio and exenplifies the vision of the
col | ege.

Provide the weblink of the institution

http://ww. nttc.ac.in

8.Future Plans of Actions for Next Academic Year

The plans of the next academi c year are based on the feedback given by the

students and will only be finalized in the Action Planning and | QAC neeti ngs of
the next academ c year. Major thrust areas are : 1. More hotspots for students
access of Internet 2. 24 hour canpus for students 3. Continued Subscription to
online resources 4. Building of indoor court for games 5. Adding gateway entry
systemin Library and labs 6. Online library facilities instead of the WEBOPAC
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